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EN’E‘LR NAT ‘IONAL HJNP@N OF OPEL M’E‘IN(;: ENGINBERS

Craft-Maintenance Division State of California Unit 12
Locals 3, 12, 39 & 501, AFL-CIQ

February 27, 2008

-

David Gilb, | Director
Dcpdrtmmt of Personnel Administration
1515 S Strect, North Building 4™ Floor
Sacramento CA 95814

RI:: Suns_hine Proposals

Dear Dave Gitb:

In accordance with Stéte‘ ()'f' California Government Code, Section 3523, .'the following
proposals arc submitted by the International Union of Operating Engineers, Craft-Maintenance
Division, State of California, Locals 3, 12, 39 & 501.

.' Thexe proposails arc for matters to be contained in a successor agreemcn.l to Bccome
effective on July 1, 20()8 and thereafier in accordance with the duration to be agrecd upon. It is
our dosire that the distribution to the public of these proposals W1ll occur at the earhcst possible
date established for 1he pubhc meetmg and will serve as the basm for the beginning of
negotiations at the ea;l'i'cs't possible date thereafter. |

1. EstabliSh_saiz{ﬁ esand future salary increases corﬁmensﬁrate with similarly
situatéd cﬁm}byccs in both the Public and Private Scctors, taking into
consideration classification rclatio’nships and increases in the cost of living
indices, |

2. Establishment of a new retirement program for thosc cmp_l oycces within the

bargaining unit who perform in the normal duties of their position: protection of
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the public and properiy, response to emergencies, and in so doing, are placed in
great personal peril.

Continuation and altering of some of the terms of a comprehensive health and

~ welfare program providing life, medical, dontal, vision care and prescription drug

progtram. . )

Continuation of, and altering of some of the terms of the post and bid seniority
system for job positions, shift assignments, vacation and other leave schedules,
and, transfers within and withouf the various departments of the State.
Establishment and implementation. of a standard practice i all departments for
sgandby activitics and the compensation thereol.

Continuation of the inclugion of all Goyermment Code Scctions within the
Supersession Article which affect Unit Members.

Increasing the number of leave hours earned per momnth, in all leave categories;
providing for holiday pay in addition to double time for all hours wotked on a
boliday; increasing the number of days provided for bereavement leave within
and without the statc, and the qualifying members defining eligibility for such
leave. T |

Improvements within the retirement categories and bencfits, the NDI benefits,

Relocation and Travel Expenses; and, Sick Leave Provisions.

* Continvation and improvement in Apprenticeship programs, establishment of

* training funds therefore, establishment of ratios for apprentices to journcy worker

v

level employees.
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10. Istablishment of a positive payroll system directed toward all unit employces

being on bi-weekly pay penods.

11. Listablishment of a unit wide standard on all conditions of employment, including

b;lt nol Limited to gvo&‘time mééiéﬁw:mce amountﬂz and quahfymg Tlm&\ _
uniform allowances; boots and shoes; and the iik‘e. -

12. Establishment of shift differcntial rates based on a percentage of salaries for all
hours of work between 1700 and 0730 hours.

Iistablishment and defining weekzénd pay differentials; addition of differenﬁal__pay
for possession of certain professional licenses.

13. Establishment and implenentation of Alternate Range 40 critetia to cover all
employees working in the Departments of .Youth Authority, Forestry, Corrections,
Mental Health, Developmental Services, Transportation, and, others who have the
game or similar contact with persons principally serviced within those
depariments.

14. Define and claﬁfy the classification and ouf of classification work standards;
procedures for and pay for work in any out of class assignments; notice and other
requirements of out of class assignment prior to such assignments being made.

The Union rescrves the right to make any other economic ot non--
economic prop;)sals during the negotiating process which may be
neceysary in order to reach an agreement, respondto proposals or counter-
proposals, and/or Lo mect the p;:inciples of good faith barga'ming.

15. All Agrcements of the parties, including the incoirporation of all existing benefits,

policies, procedutes, rules, and regulations shall be reduced to standard contract
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language, including but not limited to _clauses relating to recognition, . ‘
.organizational security, support of the agreement, union and management rights,
~ Industrial Accident and illness lcave, leaves of absence, military leav§ and other
1cavcsbolh paid and Lt;ipaid, ernsfers seve't'ég}liiy and dumhon R
It Js our intent and desire to commence ncgotiations as rapidly as possible upon the ekpiré,ﬁ on of

the required public notice period.

A

‘Gieorge Swift, Dircctor

State Unit 12 Division Central Office
TUOL Locals 3, 12, 39 & 501, AFL-CJO
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